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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SCHOOL OF MANAGEMENT SCI ENCES

Name of the head of the Institution

Prof. P.N. Jha

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08953761666
Mobile no. 9919995577

Registered Email

di rect or @nsvaranasi . com

Alternate Email

regi strar @nsvaranasi . com

Address Khushi pur (Mohan Sarai - Mughal Sar ai
Bypass), P.O - Bachhaon, Varanasi -
(U P.)

City/Town Var anasi

State/UT Utar pradesh

Pincode

221011




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Pall avi Pat hak
Phone no/Alternate Phone no. 08953761666

Mobile no. 7007828875

Registered Email

i gac@nsvar anasi . com

Alternate Email

pal | avi pat hak@nsvar anasi . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://igac. snevaranasi.com AQAR ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://igac. snsvaranasi . com nandatory d

i scl osur e/ mandat ory_di scl osur e. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 3.17 2017 12- Sep-2017 11- Sep- 2021
6. Date of Establishment of IQAC 13- Dec-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

First 1 QAC Meeting

31-Cct - 2019 12



http://iqac.smsvaranasi.com/AQAR.htm
http://iqac.smsvaranasi.com/mandatory_disclosure/mandatory_disclosure.pdf
http://iqac.smsvaranasi.com/mandatory_disclosure/mandatory_disclosure.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Ent repreneurshi | DST, Govt. of 2020 20000
p Devel opnent I ndi a 3
Pr ogr amme
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Seven days FDP on “Qut cone Based Education : Teaching , Learning and
Eval uation” fromJuly 2 to 08, 2019 and another Faculty devel opnent program on
“Canpus to Corporate” from Decenber 2630, 2019 in association with TCS

? Two day International Conference on “Bhagavad-G ta and Ranayana as perenni al
source of Leadership” on 15-16th Feb, 2020 and a National conference on “Energing
Dinensions in Artificial Intelligence and Soft Conputing” held at SMS Varanasi on
19th -20th Cctober, 2019

? One Day Workshop On “Quality Assessnment and Enhancement: In the light of New
NAAC Framewor k” on 9 January 2020 and a National |evel One-week online FDP on
“Quality Assurance in Hi gher Education Institutions: Revised NAAC Franework” from
June 9-15, 2020

? Jan Samadhan-2020" A Social initiative on the thene “Swachh Kashi”
Cleanliness drive in the nearby adopted vill ages



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7010_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7010_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7010_Minutes.pdf

? National Wrkshop on “Discovering Statistics through SPSS & EXCEL” from June
22-28, 2020

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I nt roduction of one nore progranme I ntroduction of B. Com (Hons)
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 03- Nov- 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 09-Jun- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Presently Institute’s MS is being
currently operational (maximum 500 words) utilized in facilitating the follow ng
area of operations: ¢ Student academc
progress ¢ Feedback System e Library
Operation ¢ Docunentation of circular
and notices ¢ Institute events -«

Recrui tnment and Sel ection ¢ Adm ssion
Process Exam nation

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7010_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The action plans for effective inplenentation of the curriculumfor various
courses entail the following steps: ¢« The action plans for effective
i npl ementation of the university-curriculumas well as their devel opnent &
enrichnent/revision are carried out through the in-house team of the rel evant
faculty nmenbers acconmmopdati ng the feedback and suggestions of stakehol ders.
Enri chnent aspects in the curriculumare forwarded to the affiliating
uni versities for the needful. ¢ The Academ c Cal endar and Schedul es for Extra
and Co-curricular Activities at the institute are prepared in the beginning of
the session in accordance with the Academ c Cal endar of affiliating
universities to ensure their timely conpletion ¢ The subjects are allotted to
faculty menbers based on their Subject-preference, their area of
speci al i zati on, past experience with that subject, prior relevant practical
i ndustrial exposure and the feedback obtained. ¢ Lecture plans, prepared by the
subj ect teacher, are subjected to a deliberation involving the Director and
senior faculty nenbers. ¢ Syllabi and | ecture plans are provided to the
students by the concerned Course Coordinator, who further explains the
significance and intricacies involved in the subject and satisfies the query,
if any, rose by the students in this regard. ¢« The coll ege has devel oped its
systemin the formof LAN-based ERP system “i-canpus” — Daily Cl ass Progress
Report (DCPR), where the faculty nenbers are required to upl oad every day the
facts related to class activities of the day. Review of course progress is nade
every week in the neeting with Director of the concerned subject teachers and
rel evant Course Coordinator. ¢ Needful space is provided for accommbdating the
exercises |ike group discussions, Case studies, presentations, personality &
enpl oyability enhancenment skills, quizzes, industrial visits, project works,
etc. ¢ Provision for guest |ectures by experts from both academ a and
industries in place. « The institution has an exclusive ‘ Feedback Cell’
Feedback about teaching-learning and other rel evant aspects is sought in a
structured formfromthe students every senester for needful inprovenent in the
future. Feedback is also obtained fromthe other various stakehol ders. -
Periodically class tests are held to ensure the involvenent of students.
Question papers are designed according to Bloons Taxonony to ensure Qutcone-
Based |l earning. ¢« After evaluation, the weaker students are identified and
accordingly additional assistance is provided to the students with the hel p of
renedi al classes. ¢« The institution has a Mentor-Mentee systemto encourage the
personal and professional devel opnment of a student through the sharing of
know edge, expertise, and experience. ¢ Since March 2020 onwards, due to COVID
19 Pandemic, the online nmechani sm of teaching-Iearning has been used to connect
with the students. The institute resorted to the online teaching |earning by
adopting worl d-renowned E-learning (LMS) platform Mbodle. Also, tests and
exam nati on have been taken through Modl e. Modle has various features |ike
assi gnnents, E-content upload, Discussion forum Quiz, Attendance, and live
cl asses. Mdre than 5000 E-contents were made available to the students in the
form of PPT/ PDF/ Video. Institute also conducted Student webinar, Faculty
webi nar; Project report preparation, online exam nation etc. through online
node.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c Ni | 19/ 08/ 2019 120 Enpl oyabi | Exposure
Course in ity to Foreign
French Language

Language —




Prem ére
Degr e

C
Trai ni ng,
JAVA, LI NUX,

PHP and
MYSQL
training
enabl ed by
Spoken
Tutori al
Project, IIT
Bonbay

Certificat
i on through
NPTEL -
Mar ket i ng
Managenent - |
| nnovati on,
Busi ness
Model s and E
ntrepreneurs
hi p Cost
Accounti ng
Mar ket i ng
research and
anal ysi s
Busi ness
Anal ytics
Data M ni ng
Model | i ng
Using R Part
Il Decision-
Maki ng Under
Uncertainty
E- Busin

Certificat
i on through
NPTEL -

Fi nanci al
Derivatives
Ri sk
Managenent
Human
Resour ce
Devel opnent
Fi nanci al
Accounti ng
Leadershi p
Managenent
Accounti ng

Certificat
i on through
NPTEL -
Pr ogrami ng
in C doud

Ni |

Ni |

Ni |

Ni |

20/ 09/ 2019

25/ 07/ 2019

25/ 07/ 2019

17/ 07/ 2019

70 Enpl oyabi |
ity

90 Enpl oyabi |
ity

120 Enpl oyabi
ity

120 Enpl oyabi
ity

Pr ogranmm ng

Skills

Manageri al

and entrepre

neuri al
Skills

Manageri al
and
Anal yti cal
Skills

Dat a base
Managenent
and
Pr ogramm ng
Skills




Conputi ng
Dat a Base
Managenent
System
Pyt hon for
Dat a Sci ence
An
I nt roduction
to
Pr ogrami ng
t hrough C
Et hi cal
Hacki ng
Pr ogramm ng
In Java
I ntroduction
to IoT
bj ect
ori ented
anal ysi s

Certificat
i on through
NPTEL -
I ntroduction
to
Pr ogrami ng
in C The Joy
of Conputi ng
usi ng Pyt hon
C
Pr ogr anm ng
and Assenbly
Language
I ntroduction
to Parallel
Pr ogrammi ng
in Cpen MP
Desi gn and
anal ysi s of
al gorithns

Certificat
i on through
NPTEL - Data
Anal ysi s
Deci si on
Making - 111
Busi ness
Anal ytics
Text M ning
Model | i ng
Usi ng Pyt hon
Wor ki ng
Capi t al
Managenent
Per f or mance
and Reward
managenent

Ni |

Ni |

24/ 07/ 2019

01/ 01/ 2020

120 Enpl oyabi | Dat a base
ity Managenent
and
Pr ogr ammi ng
Skills
120 Enpl oyabi | Manageri al
ity and
Anal yti cal
Skills




Cor por at e
Soci al Respo
nsibility

Certificat Ni |
i on through
NPTEL- Pract
itioners
Course in
Descri pti ve,
Predictive
and
Prescriptive
Anal ytics Ac
creditation
and Qut cone
based
Lear ni ng
Stress
Managenent
Vat hemat i cal
Fi nance
| ntroduction
to R
Sof t war e

01/ 01/ 2020 120

Enpl oyabi | Manageri al
ity and
Anal yti cal
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Honour s 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System

MCom Service Marketing , 01/ 07/ 2019

Mar ket i ng of financi al

servi ces, International

Mar ket i ng, Corporate
Legal Fram

BCA Nill 01/ 07/ 2019
VBA Mar ket i ng, Finance, HR 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1156

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enpl oyability
Enhancenent Progranme

01/ 08/ 2019

266



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7010_Program_introduced_1608474190.xlsx

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mar ket i ng, Finance, HR 148
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The coll ege has a dedicated ‘' Feedback Cell’ for soliciting feedback from
vari ous stakehol ders. Feedback collected fromthe stake hol ders are anal ysed
and utilised by the institute for the devel opnent of the students. ¢ The cel
is conprised of Director as the Chairperson, Registrar as the coordinator, and
HOD- Managenment, Commerce Mass Com, HOD Conputer Science, Head — Training and
Pl acenent, Coordinator- Alummi cell and Coordinator — I QAC as its menbers -
Feedback is taken on all aspects including curriculum training placenents,
extracurricular activities, infrastructure and other facilities. The views of
the students, teachers, alumi and enpl oyers on curriculumare thus well
received and the relevant actions are taken ¢ Students’ Feedback - The
Institution has a nmechani sm of collecting feedback from students during each
semester about the evaluation on teaching. Feedback on teacher’s approach to
teaching, internal evaluation process, performance in assignnments and tests,

| earni ng opportunities are also sought. Institute arranges for Wrkshops and
Seminars to enrich the students’ know edge beyond the curriculum Upon its
conpletion as well, feedback is sought regarding the effectiveness of such
programres. ¢ Alumi Feedback — Feedback on the effectiveness of Enployability
enhancenent progranmmes, various wor kshops conducted and vari ous ot her val ue-
added programmes is collected during various chapters of alumi neet as well as
online. They are al so asked to give suggestions to add value to the curricul um
and strengthen brand SVM5. ¢ Enployers’ Feedback — Wen conpani es visit canpus,
feedback is collected fromthe enployers regarding the enployability of the
students in terns of communication, attitude, wllingness, creativity,
manageri al and | eadership skills, effectiveness of sunmer training, syllabus
and ot her val ue-added courses. Views are sought so as to determ ne the gap and
rel evant actions are taken to bridge the same. Many enrichnent programes are
nmostly the outcone of the feedback and suggestion fromindustry. ¢ Teachers’
Feedback- Teacher’'s Feedback is Sought in a well-structured prescribed format
every year. Al so, Course Coordinators continuously interact with teaching
faculty and take feedback informally regarding the syllabus and teaching

| earni ng probl enms.  Feedback-based suggestions are sent to both the
affiliating Universities either at the institute’s own initiative or in
response to such instructions fromthe universities towards introduci ng changes
in curriculumor starting new programes. ¢ Al these feedbacks are collected,
anal ysed and appropriate action is taken as stated in the mnutes of the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7010_Value_added_courses_1608474174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7010_Projects_undertaken_1608474492.xlsx

CGoverning council for
st akehol der s’

t he overal l

devel opment of the institution.
feedback is then upl oaded on the website.

The

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mar keting , 180 210 150
Fi nance , HR
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1538 365 Ni |l Nl 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
50 50 6 20 4 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute offers several types of Mentorship- Academic Mentorship: For each course / programme there is a
Course Coordinator and for each class there is a Mentor. Responsibilities of Class Mentors are: « Support the
course coordinators in discharge of their duties and responsibilities on the above issues. Engage in
conversations with students to understand their problems and solving them. ¢ Guide the students in selecting
specialization courses. ¢ Interacting with parents of students whenever required. « Motivating and inspiring
students for improving their academic performance and overall development. Additionally, for survey projects,
research projects, mini projects, dissertations, and summer training projects, each student is allocated a mentor
under whose guidance students do their projects. Academic mentoring of students also takes in the form of
various participatory learning activities such as: Domestic and International Industrial Visits cum excursions with
faculty members. Active participation of students in organizing and participating in conferences, seminars, and
other non-classroom academic activities. Business plan, web designing contests and other contests, where
students make groups among themselves and participate. Interactive sessions on the current developments in
the subject are arranged from time to time for updating the students including ‘Budget — Analysis’ and other
relevant current economic scenario. Training and Placement Mentorship: Training and Placement cell remains
actively involved in guiding students regarding the industry’s expectations from time to time. When the
companies are scheduled to arrive for the campus recruitment, T P cell provides the requisite information to the
incumbents and also encourages and motivates them. Similarly provides requisite mentorship during summer
internship as well. Behavioural Dynamics Mentorship: In order to ensure emotional and mental health along with
the intellect and calibre, the institute provides opportunity to students to seek guidance regarding various aspects
of Behaviour so that their holistic development takes place and they possess sound body and mind through



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7010_Demand_ratio_1608474728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7010_ict_tools_1608475137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7010_e_resource_1608475144.xlsx

Behavioural dynamics Lab. Innovation Entrepreneurship Mentorship: A dedicated centre for Entrepreneurship,

Innovation and Skill Development (CEISD) is available to offer guidance to the interested students. Internships

are offered and all the possible support is also rendered for establishment of start-ups. Life Skills Mentorship:
Centre for Spiritualism and Human Enrichment (CSHE) provides mentorship on various life skills to enable

balanced and holistic development of the students

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1903

50

1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

50

50

Nill

3

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2020 M. Ram Gopal Associ at e ‘Young Faculty of
Gupt a Pr of essor the year Award by
I nt egr at ed Chanbers

of Commerce
I ndustry, New Del hi
2020 Dr. Anmit Kishore Associ at e “Young Faculty of
Si nha Pr of essor the year Award’ by
I nt egrat ed Chanbers

of Conmmerce
| ndustry, New Del hi

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

05/ 10/ 2020

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

11/ 09/ 2020

VBA 70 (AKTU) Y

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At the institutional level there is a transparent, continuous and concerted
effort to assess the students. Wth the help of Bl oomis taxonony | earning
obj ectives are classified into levels of conplexity and specificity. Present
acadeni c year posed a challenge in fulfilnment of predesigned continuous
internal evaluation due to Pandemic COVID 19. W took this situation as
opportunity and configured Modl e Learni ng Managenent System (LMS) for the
pur pose of interaction with students. W provided unit-w se structured notes to
the students through LMS as per syllabus. W arranged regul ar online classes
for students of all the courses. Students are provi ded MCQ based tests to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7010_Evaluation_1608620537.xlsx

eval uate their conceptual clarity. Students are al so provided subjective
assignnents. Internal evaluation of students is based upon their performance in
qui zzes and assi gnnents. Several student webinars are organi sed to nake them
understand the present business environnent. Students also took initiative and
conducted few webinars with institutional support. Regular subjective and
obj ectives tests are attended by students through Mbodle LMS. In this way
meani ngf ul conti nuous eval uati on took place during crisis period too.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the academ ¢ cal endar of affiliating universities
i.e., Dr. A P.J. Abdul Kalam Technical University, Lucknow and Mahat ma Gandhi
Kashi Vi dyapith, Varanasi for conduct of exam nation and other related matters

of its post graduate and under graduate courses respectively. The institute
al so prepares calendar for its continuous internal evaluation and adheres to
it. The academ c cal endar of the affiliating Universities i.e. AKTU and MXV

nmentions the dates of: ¢ Commencenent of Acadeni c Session, i.e. classes e
Submitting list of admtted students to the university o Submtting Enrol nent
Form e

Submi tting Exam nati on Fee Form e Adherence to continuous interna
eval uation ¢ Conmencenent of Senester End Theory Practical Exaninations e
Eval uati on of Answer Sheets ¢ Summer Training ¢ Wnter / Summer Vacation e
Commencenent of classes for next senester In all the courses, on the basis of
academ c cal endar, for each subject, concerned teacher prepares a |lecture plan
for ensuring snooth coverage of the syllabus w th uniform pace. Director
reviews the progress of the syllabus-coverage on weekly basis to find out any
deviation fromthe lecture plan. Reasons for deviation are noted down and
required action is taken such as arranging of extra classes in case progress in
any subject is slow Institute’ s mechanismfor teaching plan ensures that al
the courses are conpleted as per the schedule and thus fulfilling the
objectives. In addition to it, a number of co-curricular activities as well as
val ue added courses/Certification programmes are organi sed to broaden the
know edge base and help themtransfer the skills to application when needed.
Further during crisis period due to pandemic COVID 19, nost of the classroom
activities are organi sed using Modle LMS, Google nmeet, Zoom app, YouTube,
What sApp and ot her online nediuns. Student interaction through Modl e LVMS
started right fromthe first day of |ockdown. Faculty nenbers upl oaded e-
content at regular intervals on Mbodl e LMS. Students are able to downl oad unit-
wi se e-content of all the subjects. Regular online classes are al so conducted
t hrough Googl e neet and Zoom application. Faculty nmenbers and students have
al ways been in touch during this tine too.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://igac. snevaranasi . com nandat ory_di scl osure. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
70 (AKTU) MVBA Mar ket i ng, 116 114 98
Fi nance, HR

View File



http://iqac.smsvaranasi.com/mandatory_disclosure.htm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7010_Pass_percentage_1608620522.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://igac. snsvaranasi .com sss. ht m

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 3 DST- EDI | 0.2 0.18
Proj ects Gover nnent of
I ndi a
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wr kshop on | PR SMS, Var anasi 05/ 03/ 2020
St artup Busi ness Model SMS, Var anasi 24/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Hi gher SMB Var anasi I nt egr at ed 24/ 02/ 2020 Educat i on
Educat i on Chanber of

Institute for Conmer ce
Managenent [ ndustry
Award 2020

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre For Suyash SMS Kwi k Klin Di gital 01/ 10/ 2019
Entrepreneur | Srivastava Var anasi Onli ne
shi p, Laundry
I nnovati on Servi ce
Ski | |
Devel opnent
( CEl SD),
SVB,
Var anasi

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

5



http://iqac.smsvaranasi.com/sss.htm
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7010_Research_Fund_1608481137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7010_Awards_won_1608481253.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Dr Bharat Kumar Departnent of Mass 1
Communi cati on Jagannath University,
Jai pur
Dr Ami tabh Pandey Departnent of 1
Managenent, SMS, Varanasi
Dr Akriti Jaiswal Departnent of 1
Conmmer ce, SMS, Varanasi

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 7 0.12
I nt ernati onal Managenent 6 0.13

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence 9
Managenent 49
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hunor Dr. Pur ushar 2020 Nill Nill
Styl es and Sanj ay t ha Pr of essor
Psychol ogi Saxena School of
cal Managenent
Vel | bei ng Sci ences,
of Adol esc Var anasi
ents with
and
wi t hout
Ot hopedi c
Disability
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| npact J. J. Pur ushar 2020 9 83 PSG
of Service |Sel vakunmar t ha Institute
Quality on of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7010_Bibliometrics_1608481678.xlsx

Custoner S Managenent
atisfactio (PSG
nin Col | ege of
Publ i c Technol ogy
Sector and ), Coi nbat
Private ore, Taml
Sect or Nadu
Banks
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 47 59 1 4
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Techno Chal | enge
(1st Time Ever in

Eastern UP Pure
Online Initiative)

SMS Varanasi in
col l aboration with

Sorreal Systens
Pvt. Ltd. Quantum
Ener gy Heal

1

100

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
PLANTATI ON Paryawaran Mtra Public Rel ations 75
PROGRAMVE Pur askar Soci ety of India
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
BLOOD BLOCD VOLUNTARY 3 32
DONATI ON CAMP DONATI ON CAMP | BLOOD DONATI ON
CAMP
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| nt er nati onal
Resear ch

225

Regi stration fee
fromPaid fee

300



https://assessmentonline.naac.gov.in/public/Postacc/Index/7010_Index_1608481749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7010_Faculty_participation_1608481793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7010_Extension_1608632375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7010_Awards_for_extension_1608632572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7010_Students_in_extension_1608482541.xlsx

Col | abor ati on
Penel eh Research
I nstitute,
| ndonesi a

menbers Cat egory

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Techno- 10 Sor r eal 23/ 01/ 2020 22/ 05/ 2020 3
( Sof t war e Systens Pvt.
Trai nee Ltd
Pr ogram
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ASHVA NGO 30/ 06/ 2020 Cancer Awar eness 2

, Platelets and
Bl ood Donati on Canp
Social activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200 186

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly 5.7.2 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7010_Linkages_1608482826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7010_MoU_1608482931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7010_augmentation_details_1608528864.xlsx

Text 31507 6448978 1433 758438 32940 7207416
Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Aviral M shra Macro Econoni cs Institutional LMS 23/ 03/ 2020
MOODLE
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 525 8 32 8 1 1 1 100 120
g
Added 45 0 18 0 0 0 0 0 100
Tot al 570 8 50 8 1 1 1 100 220
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Medi a Centre https://snmsvaranasi . com nmedi a-1 ab

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
450 458 350 357

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has an established system for naintenance and utilisation of
conputers, classroons, equi pment and | aboratories in the canpus. 1. M ntenance
of Physical Facilities The physical facilities are maintained by the
Institutions ‘Maintenance Cell’. In this cell, Admnistrative Oficer, has a
team of electrical maintenance personnel, civil maintenance personnel, water
supply and sanitati on personnel etc. ¢ The Administrative Oficer takes care of
mai nt enance and repair of buildings, transportations, roads, water |ines,
electrical installations/ equiprment’s, and other support services through the
support of all other personnel of the maintenance cell. ¢ Annual stock taking



https://assessmentonline.naac.gov.in/public/Postacc/Library/7010_Library_1608529098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7010_e-content_by_teachers_1608529173.xlsx
https://smsvaranasi.com/media-lab

and verification is a routine matter. ¢ Further, the Admi nistrative Oficer
wi th the support of specialized maintenance staff regularly nonitors the water
supply to ensure constant supply of water. ¢ Proper maintenance of electrica
items, including generators, is done for enhanced efficiency and Institute has
a proper maintenance schedule for this. 1.2.1 Mintenance of C assroons,
Furniture and Laboratories Classroons with furniture, teaching aids and
| aboratories are maintained by the respective departnment staff and attendants
and supervi sed by the Project Manager. The | aboratory assistants take care of
their respective | aboratories. Mnor repairs are registered in a | edger
mai ntained in the office and are attended on priority basis. Staffs of
respective departnent nonitor effective utilisation of the |aboratories. 1. 2.2
Mai nt enance and Utilisation of Library and Library Resources ¢ The library
staff is clearly instructed in the care and handling of library docunents,
particularly during processing, shelving and conveyance of docunents. < Proper
pest managenent is done to minimze the problens caused by insects. Repellants
are used to save materials fromRats. 1.2.3 Miintenance and Utilisation of
Sem nar Hall and Conference Hall Seminar Hall and Conference Hall are under the
purvi ew of the Project Manager and El ectrical Engineer and the cleanliness is
taken care of by the housekeeping team Effective utilisation of Sem nar Hal
and Conference Hall for organi sing academ c neetings, sem nars, conferences and
cultural events is nmade. 2. Maintenance of ICT Facilities The Conputer Centre
and its support staff maintain the ICT facilities including conputers and
servers. The annual naintenance includes the required software installation,
antivirus and up gradation. To minimze e-waste, electronic gadgets like
proj ectors, conputers, printers, photocopiers are serviced and reused. Canpus
W-Fi is maintained by respective centre. 3. Miintenance of Media Lab Equi pnent
The respective faculty nenbers, Manager (IT) and ot her service personnel are
given responsibility to maintain the equi pnent. Stock regi sters, asset
regi sters, |og books, are numintained by the [ aboratory. Al najor repairs are
identified and external expertise sought for mai ntenance of equi pnent wherever
necessary wth the perm ssion of the Registrar. 4. Mintenance of Sports and
Ganes Facility The sports equi pment, fitness equi pment, ground and vari ous
courts in Canpus are supervised and nai ntai ned by the Coordinator of Sports
Club and Administrative Oficer. Expensive equipnent in the Gymmasiumis
mai nt ai ned t hrough Annual Mai ntenance Contract. 5. Mintenance of Canpus
Cl eanliness C eaning of the canpus areas including the academ ¢ and
adm ni strative buildings is perforned daily in the norning before the regul ar
cl asses by outsourced housekeepi ng team

https://smsvaranasi.com/procedures_policies_for_maintenance/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. Prof. Mikund 14 54000
frominstitution Lal Schol arship
Fi nanci al Support
from Gt her Sources
a) Nati onal U tar Pradesh 209 3411570
Gover nnent
Schol arshi p Scheme
b) I nternati onal Nill Nill Ni |
View File



https://smsvaranasi.com/procedures_policies_for_maintenance/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7010_Scholarships_1608636952.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Renedi al Cl asses

01/11/ 2019

267

Cour se
Coordi nators

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 1. Conpetit 389 Nill 29 Nill
ive
Exam nati ons
Gui dance
Cel |
2020 2. Career Nill 431 Nill 96
Counsel I'i ng
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Soci al

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Agar wal 13 2 9 3
Packers Lakshm shree
Movers Ltd. I nvest nent
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 68 BBA Managenent Tat a MA in
institute of Educat i on



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7010_Development_Schemes_1608537678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7010_Placement_1608539094.xlsx

Sci ences,
Munbai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Teacher s Day Institute Level 525
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Silver Nat i onal 2 3 Kul deep
Medal MCOM 02/ 07 Prat ap
Si ngh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute acknow edges the fact that in order to inculcate the sense of
owner shi p and bel ongi ngness towards the institution, the students nust be
actively engaged in institutional endeavors in numerous ways. For this,
students have been made an integral part of many academic and adm nistrative
bodies of the institute. Mentioned bel ow are the nanes of few students who
represented the student council in various significant bodies this session 1.
M. Ved Prakash Choubey (MBA) represented the student council in the Student
Grievance Redressal, Cell 2. Ms. Swati Gupta (MBA) represented the student
council in the Anti Sexual Harassment Comm ttee 3. Ms. Kashi ka Singh (MBA) and
M. Rishabh Singh (MCA) represented Student Council in the Training Placenent
Cell Not only is there representation of students in various cells |ike
Student’s Gievance Redressal Cell, Anti-sexual Harassment Comm ttee and
Training Placenent Cell, there are many other rol es being played by the
students and their representatives. ¢ Student body organi zes events |ike
Fresher’s Party and Farewel|l Party for their respective programres. e
Representatives of all the progranmes collectively organi se Teachers’ day at
grand scal e without seeking help fromteaching or non-teaching staff. Senior
students take the | ead and take all the programes al ong and hence training and
passing on the legacy to the juniors. ¢ During the Coll ege Foundati on day
Students organi se various events for the inter college conpetition. Apart from
this they not only nanage pre-event activities |like inviting other
institutions, they maintain |iasoning, clarify doubts and play host during the
event. < During |local chapters of Alumi neetings, current batch students
actively participate in organizing the event, naking presentations, noderating
the event and facilitating the smooth run of the programmre. ¢ Through different
students clubs they organi se various events and conpetition |ike performng



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7010_Progression_1608539376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7010_Qualifying_1608539495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7010_Activities_Organised_1608637064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7010_awards_in_activities_1608619161.xlsx

art, literary and creative activities on activity day every nonth. ¢ Students
voluntarily get involved in blood donation and econom c and financia

assi stance to poor. ¢ Students’ representation is in the Institutes Newsletter

as well. ¢ Students actively coordinate placenent activities. ¢ Students play
an active role in seeking sponsorships for negaevents |ike International

conference and foundation day. ¢ Each C ass has a class representative who acts
as a connecting link in exchanging information tinely between the faculty

menbers and the cl ass.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

4743

5.4.3 — Alumni contribution during the year (in Rupees) :

545000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings 1. 6th Annual Meeting of Munbai Chapter of SMS Al ummi Associ ati on was
hel d on 18 January, 2020 at Bonbay Chanber of Commerce and | ndustry , Minbai.
2. Activities 1. Under the aegis of the “"Alumi Interaction Series”, on 17th
July 2019, SM5 Alummi Association invited M. N shchal Singh, Assistant
Manager- Projects, JSWSteel Ltd and al ummus of SMS Varanasi to have an
interaction with the final year students of MBA Programme. 2. Under the aegis
of the Alumi Interaction Series, on 9th Cctober, 2019 the SMS Al umni
Association invited M. Ashok Priyadarshi (An Al umus of SMS Varanasi -
Currently working with Unilever Ltd. As Custoner Devel opment Manager and Ms.
Swati Singh, (An Alumma of SMS Varanasi- Currently working with Mdther Dairy
Fruits Vegetables Pvt. Ltd) to interact with First- and Second- Year Students of
MBA Programre. 3. SM5S Alummi Associ ation organi zed a Wbinar on “Skills for
Post Covi d-19 Wrld” on 31st May 2020. four Distinguished Alumi Menbers M.
Avi chal Murab, Group Leader Ameriprise Financial Services Gurugram M. Biplab
Sengupt a, Founder and Director HR sutra CO founder and Product head CorpKonnect
New Del hi, M. Rajeev Kumar, Area Manager SBI Life Kanpur, M. Ashutosh Vetal,
Regi onal Sal es Manager, Wi kfield Food Pvt. Ltd Munbai addressed the students
and gui ded them about the “Skills for Post COVID 19 Wrld” 4. SM5S Al umi
Associ ati on organized a Wbinar on “Fitting into your First Job : A Hand-
hol di ng sessi on by Alumi Network” on 7th June 2020. four distinguished al umi
menbers M. Harsh Pandey, Channel Head South Asia, Johnson Control Gurugram
Ms. Aayushi Khanna, Deputy Manager, Somany Ceramics Pune, Ms. Garinma Singh ,
Seni or Project Consultant, Capgem ni Munbai, M. Birendra Nath Pandey, Area
Sal es Manager M cro Market OYO Kol kata gui ded the current batches of students
about “ Fitting into the first Job”

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralisation: ¢« Faculties enjoy conplete autonony in taking part in
various events organi sed at national international |evel as a resource person.
e Moreover, faculties are encouraged to get engaged in carrying out research
endeavours, consultancy activities, projects, etc in order to enhance their




research expertise serve the society as a whole, apart from securing
grants/funding from governnent/private enterprises. ¢ Faculties exercise ful
control in deciding pedagogy for their subjects as per the set of Pedagogy M x
prescribed by the institute for its various departnents. ¢ Two separate cells
for Faculty Devel opnent Progranmes (FDPs) Managenent Devel opnent Progranmes
(MDP) are identified in place of one comon centre for FDPs MDPs. Both the
centres have been given autonony to decide the nodus operandi under the stated
policies for the sane. ¢ A Career Counselling Cell was also constituted in
order to provide career counselling to students of various courses and track
their progression. The primary objective of the cell is to provide guidance to
students for choosing the right career alternatives specially at the
undergraduate level. ¢« An Additional Cell was also constituted to inplenent the
directives from Al CTE/ UGC/ MHRD and ot her governmental agencies as and when they
are notified. 2. Participative Managenent ¢ Managenent has been nmaking
continuous effort to enrich the course curriculunms by sendi ng needful feedback
to the affiliating University fromtinme to tine, based on the inputs received
fromvarious Feedbacks taken fromthe Students/ Teachers/ Al umi’'s/ Corporate
Prof essionals, etc. ¢ Several Wbinars/Online Wrkshops have been organi sed
during the COVID 19 | ockdown period in order to ensure that the | earning,
notivation skill devel opment continues for both the students the faculties. -
Vari ous Webi nars/ Onli ne Wrkshops were organi sed covering areas in genera
managenent, human resources, marketing, business analytics, supply chain
managenent, skill developnent, life skills etc. engaging the various
st akehol ders - Guests from Corporates, SM5S Alumi, SMs-Faculty Staff and the
Students at large. ¢« A series of Student Wbinars were al so organi sed by the
students in order to provide the students opportunity and platformto horn
their overall skills. The key idea behind such Student Webinars was to
encourage participation fromthe students thenmselves in the devel opnent
process, enhanci ng know edge anal ytical skills through Online
debat es/ di scussi ons conduct ed anong thensel ves under faculty guidance. e« SMs-
Faculty Staff cane together in the COVID 19 crisis and donated part of their
sal aries towards the PM Cares Fund. A contribution Rs.2.5 Lakhs was extended by
the institution towards the cause of COVID-19 relief work. ¢ In order to
continue the teaching | earning of the students in an uninterrupted manner
during the | ockdown, the institute in a phased manner conpl etely i nplenmented
its Learning Managenment System — Moodl e enabling students to access course
mat erial study from honme during | ockdown. The SMs-LMS provided the faculties
students participation in the | earning process through online discussion
forums, quizzes, assignnments presentations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

Process of admi ssion to various PG UG
courses at the institution involves
foll owi ng general steps: ¢ An
“Admi ssion Cell’ is in place, which is
responsible to look into all the
aspects of adm ssion for various
courses run by the institute. -
Admi ssion notifications are wi dely
circul ated through newspapers, online
portals, website, social networking
sites, etc. ¢ Sale of Adm ssion Forns




and Informa (Prospectus) is done
conpletely in online node. « Institute
takes adm ssions in the PG course
t hrough UPSEE Counsel | ing further
di rect adm ssions are taken for the
vacant seats as per the criterion
specified by the affiliating
university. e« Institute conducts its
own Online Entrance Test for UG Courses
(SMs-CET) apart fromthe other tests
conducted by university for the rest of
the courses. ¢ G oup Discussion and
Personal Interview are al so conducted
online through Skype (if required) to
sel ect candidate for admi ssion. * Merit
list is generated and admission is
offered to the successful candidates. -«
Fol | owi ng Schol arshi ps are adm ssi bl e
to the students : < Babu Nageshwar
Si ngh Schol arship for new admi ssions in
MBA, M COM MCA. « Merit scholarship
for new adm ssions in BBA, BCA, B.COM
B.COM (H), B.A (H Mass Comuni cati on
e Smart Schol arship for new adm ssions
in BBA, BCA, B.COM B.COM (H), B. A (H)
Mass Conmuni cation. ¢ Prof. Mikund La
Schol arship for Senmester Toppers. e
Sm. Virendra Kumari Menorial Gold
Medal ( For University Toppers) -«
Facilitation of schol arships to SM5
Var anasi Students O fered by UP State
CGovernnent. e« Special Scholarship / Ful
fee waiver « SM5 Mental Ability
Recognition Test (SMART) is organized
every year in order to identify
nmeritorious students and encourage them
for pursuing higher studies providing
schol arship. ¢ The Institute also has a
tie-up with Punjab National Bank for
the education loan for the students
t hrough the portal -
www. vi dyal akshmi . co.in. « A
conprehensi ve New Student’s Orientation
Programis organi sed, enconpassing
various sessions on institutiona
infrastructure, rules regul ations,
course specific details eval uation
patterns, facilities at the institute,
interactions with industry persons,
enm nent academ cians fromthe country,
cul tural prograns, sessions on life
skills, ethics and value system |oca
i ndustry visits local excursion tours,
etc.

Industry Interaction / Collaboration

The Institute in order to increase
its Collaboration with the Industry has
further signed MOU with the follow ng
five Conpani es- Om Logistics Ltd.,




Rudra Shares Stock Brokers Ltd.
Swasti ka Investmart Ltd., Decathlon
Sports India Pvt. Ltd., and Bi g Bazaar
for the Training and Pl acenents rel ated
activities of its students. Further,
interaction with the industry is
ensured through follow ng nmechani sns:
1. Training and Pl acenent Cel
Institute has a robust Training
Pl acenent Cell in order to pronote
col l aboration with industry for the
pur pose of training and placenent. 2.

I ndustry Invol venent in Curricul um
| mpl enent ati on Feedback from I ndustry
is taken regularly and inplenented with
hel p of recommendati ons sent to the
affiliating university fromtime to
time. Further, students are provided
with Co-Curricular activities designed
to develop their skills as per Industry
requi renents. Specialized Enployability
Enhancenent Program (EEP) is devel oped
for providing value addition to the
students with respect to enployability
in today' s perspective. 3. Industry
Visits Industry visits are organi zed
regularly for students to give them
exposure to the corporate /industries
envi ronment wi thin and outside the
country for both UG PG students. 4.
Expert Lectures Industry experts are
invited on a regular basis for Cuest
| ectures on | atest
i nnovati ons/ practices, etc. in the
corporate for both UG PG students. 5.
Internship Institute arranges
i nternshi ps and projects for students
in several reputed conpanies in diverse
sectors. (Details mentioned in Annexure
3.5.2) 6.

Wor kshops/ Seni nar s/ Conf er ences
Wor kshops/ Semi nars conduct ed by
i ndustry peopl e are organised for
students to keep pace with the new
t echnol ogi es and devel opnents. Severa
Webi nar s/ Onl i ne Wor kshops wer e
organi sed during the | ockdown due to
COVI D- 19, which included all the
st akehol ders - Corporate Guest, SM
Alumi, Faculty Staff nmenbers, and the
Students in order to keep the students
updated with the changi ng dynani cs of
the industry apart from |l earning
i nteraction. Several Wbinars featuring
| eaders from corporate houses such as
Transport Corporation of India,
Pepsi Co, Agarwal Packers Mvers,
Ceasefire, DIDC, Tata Power Renewabl e




Mcrogrid, Blue Star Limted, Hero
Motors Ltd., etc. have been organi sed.
7. Industry based Projects Industry
based/ sponsored Projects are arranged
for students fromtinme to tine. 8
Gover nnent Sponsored Projects
Institute’s CEISD in Association with
Ent r epreneur shi p Devel opment Institute
of India organi sed an “Entrepreneurship
Awar eness Canp (EAC-2020) in order to
i ncrease industry interaction.

Human Resour ce Managenent

Qual ity inprovenent strategy for
human resource devel opnent includes: -
Standard and wel | -defined recruitnment
and sel ection process for faculty and

staff. « Training and devel opnent
process for faculty and staff on a
regul ar basis. ¢« Well defined duties
and responsibilities of enployees wr.t
academ c and administrative roles. e
Wel | defined mechani smfor
decentralization and participative
managenent. ¢ Policy for recognizing
efforts and achi evenents of enpl oyees.
e Docunent ed Performance Appraisa
Systemis in place. « Statutory welfare
schemes |ike Contribution to EPF, ESI

Group I nsurance schene etc. are

provided to the enpl oyees. Apart from
that, healthcare, |eaves, transport and
many other facilities are al so
provi ded. < Del egation of
responsibility — some of the Key
Responsi bility Areas (KRA?s) are
identified and del egated at different
| evels — Director, Registrar, HODs, and
Course Coordinators etc. ¢ Powers,
duties and responsibilities of
statutory bodies of institute are well
defined and docunmented. ¢ Code of
conduct of each stakehol der is defined
and periodically nonitored by the
concer ned cel

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

Li brary: ¢ Equipping library with al
the required resources such as books,
eBooks, eJournals, journals (national

international), CDs, nmmgazines,
newspapers, physical facilities |ike
readi ng room reprography, internet,
CCTV, etc. that are necessary for
ef fective teaching, |earning and
research. < Equipping library with al
the required resources such as e-
journals and e-books through « National

Digital Library (NDL) o DELNET. e« E-

Shodhsi ndhu. < Digital Database. ¢ AKTU

E- Consortium (Dr. A P.J. Abdul Kal am




Techni cal University Consortium e-
Li brary has introduced My LOFT) o
Library is fully automated through
LI BSYS. ¢ Relevant library software,
“JAWS- Tal ki ng Screen Reader Software
for blind students”. e« Library
Coordi nation Comrttee (LCC) for
effective functioning of library. -
Feedback system for conti nuous
i nprovenent of library. « Online
Moni toring of daily transaction of
books. | CT and Physi cal
I nfrastructure/lnstrunentation: e
Access to high-speed internet facility,
dedi cated 50 Mops connectivity is
available to all the students,
faculties staff. « Entire Canpus is W-
FI enabl ed connected with fibre optic
cable. Extended W-Fi facility from
canpus i s beaned to the student’s boys’
hostel |ocated distantly. ¢ Pronoting
use of ICT anong faculty, students and
staff. « Increasing the nunber of Snart
Classes to facilitate effective
teaching learning. « Allocating
appropri ate budget for upgrading I|ICT
and physical infrastructure facilities
necessitated fromtine to tinme. -
Computer Centre has the responsibility
for proper naintenance of ICT. o
Mai nt enance Cell has the responsibility
for proper maintenance of physica
infrastructure. ¢ Mechanism for
Conpl ai nt Redressal regarding |ICT and
Physical Infrastructure is in place. -
ERP Feedback System regarding |ICT and
Physical infrastructure is in place.

Research and Devel oprent

Dedi cat ed Research Devel opnent Cel
headed by Dean (RD) with conprehensive
‘Research Publication Incentive Policy’
and ‘ Research Devel opnment Policy’ is in

pl ace for addressing the issues of

Research and Devel opnent. The main

points of policy to pronote research
culture in the Institute are: -
Subscription to Databases for accessing
Journal s Research Paper from across the
worl d for promoting high quality
research at the institute. « Allocation
of budget for pronoting research,
support to faculty staff for attending
Conf er ences/ Semi nar s/ FDPs/ Short - Ter m
Courses, etc. is extended. ¢ Faculty
Menbers are encouraged to participate
appear for the Annual Refresher
Programre in Teaching (ARPIT), a nmjor
and unique initiative of online
prof essional by Mnistry of Human




Resour ce Devel opnent. ¢ Provision of
provi di ng seed noney for research and
rei mbursenent of fee for seeking
pr of essi onal body nenbership. ¢ Faculty
menbers are conti nuously notivated
encouraged to be involved in research
related activities research
publications and are provided wth
i ncentives and recognition for the
same. ¢ Pronpting and supporting
faculty nmenbers for pursuing Ph.D.,
provi ding study | eave and Ph.D
conpletion attracts i medi ate one
i ncrenent for the concerned Faculty
menber. < Continuous enrichnment of
infrastructure and library for
pronoting high quality research. -
Organi zi ng
conf erences/ semn nar s/ FDPs/ wor kshops on
a regular basis. « Mtivating faculty
menbers to participate in
conf erences/ seni nars/
wor kshops/ ori entati on progranmes/ FDPs
organi zed by reputed organi zations in
India and abroad. ¢ Institute al so
publ i shes Four Peer Reviewed Journals -
e Purushartha - A Journal of
Managenent, Ethics and Spirituality -
(0975 024X /| 2456 1371) Indexed in
Scopus list of Approved Journals al ong
wi th Googl e Schol ar and al so hosted on
QJAS platform < Managenent |nsight —
The Journal of Incisive Analysers -
(0973 936X / 2456 0936) indexed on the
QIAS platformof the UGC s | NFLI BNET
apart from CrossRef, PKP, Open
archi ves, Googl e scholar, J-Gate,
Indian Ctation Index and Urich. ¢« SMS
Journal of Entrepreneurship |nnovation
- (2349 7920) hosted on Open journal
System, Indexed in the google schol ar
and has been in the list of UGC
Approved Journals ¢ Conputing Trendz -
The Journal of Enmerging Trends in
I nformati on Technol ogy - (2230 9152 /
2456 138X) is al so hosted on Open
journal System and Googl e schol ar

Exam nati on and Eval uati on

e During the Lockdown due to COVID-19
Pandemi c, Learni ng Managenment System —
Mbodl e enabl ed the institute students
to carryout internal evaluation of the

students through assignnments qui zzes. -
Exam nation Cell to regularly
coordi nate examni nations and eval uation
exercise is in place. ¢ Strictly
following the affiliating universities’
gui del i nes and schedul e regardi ng
exam nation. ¢ Adopting Bloonis




Taxonony for continuous interna
eval uation with focus on both | ower and
hi gher-level skills of students. -
Mechani sm for handling student’s
gri evance regardi ng exam nation
eval uation, and forwarded to University
for necessary action. ¢ Training of non-
teaching staff for use of |CT resources
for handling exam nation and eval uati on
rel ated data reports is organised on a
regul ar basis. ¢ Continuous adherence
to the time-lines of affiliating
uni versities |ike exans, subm ssion of
i nternal marks, conducting viva-voce
attendi ng university nmeetings are
strictly followed. ¢ Ensuring
uni nterrupted power supply during
exam nations. ¢ Conduction of the
entire exam nation work is done under
CCTV canera Surveill ance.

Teachi ng and Learni ng

The strategic actions taken for
ef fective teaching and | earning
i ncludes: ¢ Ensuring online Recruitnent
of qualified and excell ent candi dates
as faculty. < Inplementing effective
teachi ng and | earni ng pedagogy through
hybrid node this year such as cl assroom
| ectures augnmented by exerci ses,
project studies, role plays, case
studi es, sinmulation ganes,
brai nstorm ng sessions, group
presentations, Goup and pane
di scussi ons, and even online
internships in reputed organizations. -
The institute conpletely inplenented
its Learning Managenment System — Moodl e
in order to facilitate | earning of the
students, ensuring they have access to
course material from home during
| ockdown. ¢ The institute through its
Lear ni ng Managenent System — Moodl e /
Googl e Meet Sessions / Zoom Sessi ons
arranged several doubt clearing
sessions/ online classes as and when
required in order to carryout teaching
during the | ockdown period. ¢ Provision
bf wor kshops, guest |ectures, and val ue-
added courses and other curricular and
co-curricular activities.  Pronoting
participation of students in organizing
and participating in conferences,
sem nars, cultural events, sports’
fest, social welfare activities, and
ot her extra-curricular activities. e
Organi zi ng academ c rel ated conpetitive
events. ¢ Interaction of students and
faculty with industry and acadenic
experts.




Curri cul um Devel opnent

The institute has well defined
strategy for effective curricul um
pl anni ng and i npl enentation. Salient
features of that are given below ¢ The
institute has incorporated Curricul um
Devel opnent in the form of E-Content
through its Learni ng Managenent System
— Moodl e and i npl emented the sane
t hroughout all the UG PG courses of the
institute, enabling students to access
course material study from hone during
| ockdown due to COVID-19 Pandemc. -
Reconmendati ons are sent to the
affiliating university for
i npl ementati on of senmester systemin UG
Courses. ¢ Recommendation is sent to
the affiliating university, Mbhatnma
Gandhi Kashi Vidyapith, Varanasi (UG
Courses) for inplenmentation of Bloonis
Taxonony and fornmul ati ons of respective
course specific COs, POs, PSCs, etc.
towar ds pronoting Qut cone Based
Education (OBE) courses for effective
t eachi ng pedagogy. ¢ Lecture plan,
course outcones, teaching pedagogy,
val ue added courses, workshops, guest
| ectures, tutorials, renedial classes
and other curricul um regarding
activities to be conducted during the
academ ¢ session are prepared and
docunented. ¢ Requirenents of support
facilities such as Infrastructure and
library facilities for effective
curriculuminpl ementation are prepared
and provided. ¢ Proper guidelines were
formul ated i npl emented for devel opnent
of E-Content in order to ensure quality
as per the prescribed guidelines during
the | ockdown peri od.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e Daily attendance of Faculty Staff
is recorded through Bionetrics Machine
e CCTV caneras have been provi ded
everywhere in the canpus for nonitoring
a snmooth functioning. ¢« Mnitoring the
conplaints registered in the Lab
t horoughly and addressing the
conplaints, if any, imediately. « Wl
establ i shed e-system for tracking
Li brary transacti ons, Hostel
activities, Canmpus discipline, Computer
Centre activities and Physi cal
Infrastructure Maintenance Cell. -
Internal Comuni cation Cell to notify
t hrough ERP/E-mail s/ O ficial WatsApp




G oup, any devel opnent havi ng taken
pl ace on the institutional floor,
carrying news val ue, on a day-to-day
basis in order to nake the menbers of
SM5-fami |y aware of such devel opnent
wi t hout delay. This applies to the
spread of the official notifications
also. « Al the buses for students
staff have installed GPS Systens,
Cameras and Energency Medical Box for
First Aid. « Provision for Online | eave
appl i cation, advances, salary transfer
and salary slips

Fi nance and Accounts

e The institute has a structured E-
Mechani smto record the day-to-day
financial transactions done by the
purchase committee. ¢ Accounts is being
managed using Tally software. ¢ There
is a paynent gateway avail abl e known as
E —Pay Fee where students can easily
submt their various fees through
digital npde. ¢ Institute pronotes
digital paynment nodes for its maxi num
paynents. ¢ Filling of annual bal ance
sheet various statutory requirenments
such as GST, TDS, EPF and ESI is also
done in online node. « Online salary
slip and Form 16 sent to enpl oyees

St udent Admi ssion and Support

e There is a provision for online
form submi ssion integrated with paynent
gateway interface and downl oadi ng of
admt cards for adnmissions. ¢« Online
Entrance Tests (SMs-CET) are conducted
for various UG courses results are
published on the Institute’ s official
website. ¢ Online G)Y Pl for PG students
e Coll ege has inplenmented an Online
Assi gnment Managenent System for
students. ¢ Feedback nmechani sm
regarding library resources for
students. ¢ High Speed Internet
facility is provided to the students,
both LANwired W-FI. « W-FI facility
fromcanpus is beaned (extended) to the
student’s boy’s hostel |ocated
distantly. ¢ Information KIOSKs are
installed to know about the avail abl e
books journals in the library and
Conputer Centre. o Library is fully
comput eri zed and networked, fully
aut omat ed through LIBSYS. ¢ Library is
equi pped with digital resources from e-
journal s and e-books through National
Digital Library (NDL), DELNET,
eShodhsi ndhu, Digital Harbour and AKTU
E- Consortium (Dr. A P.J. Abdul Kal am
Techni cal University Consortium e-




Li brary has introduced MyLOFT).
Conti nuous enrichnment and updating of
t he textual body of Know edge
Managenent Centre wi th uni que rel evant

articles fromthe magazi nes,
newspapers, and other resource persons.

 Regul ar updating on |- Canpus,
rel evant bl ogs and SM5 websites. o

Upl oadi ng of question banks, notices,
At t endance etc. on a regular basis. ¢ E-
content nmade available to the students.
e Provision of online assignnents

conducti on of quizzes.

Exam nati on

e Filling of the University
exam nation formand fees subm ssion
online. « Online tests/quizzes are
bei ng conducted for internal assessnent
for students. ¢ PG students can obtain
their results transcripts online. -
Uni versity sends exam nation question
papers, exam nation schedul e adm t
cards online. ¢ Challenge evaluation is
done by students in online node.

Pl anni ng and Devel oprent

e In order to incorporate the
changi ng needs of the faculties, staff,
students and affiliating bodies.,
col | ege has devel oped its own LAN based
ERP application “I-Canpus” — An
eSystem where the faculty nenbers are
required to upload the facts related to
class activities. It is updated from
time to tine « Online Feedback (E-
Sudhar) from students is collected and
used towards planning and devel opi ng
support services. ¢ The institute has
compl etely inplemented one of the
renowned Learni ng Managenent System —
MOODLE in order to facilitate | earning
of the students, ensuring they have
access to the e-content devel oped by
faculty menbers anytinme anywhere (ATAW
during |l ockdown. ¢ The institute
through its Learni ng Managenent System
— MOODLE / Googl e Meet Sessions / Zoom
Sessions arranged several doubt
cl earing sessions/ online classes as
and when required in order carryout
teaching during the | ockdown period. -«
During the Lockdown due to COVID- 19
Pandem c Learni ng Managenent System —
MOCDLE enabl ed the institute students
to carryout internal evaluation through
assi gnnents qui zzes. ¢ Online
Enpl oyabi | ity Enhancenent Program
(CEEP) is inplenented for assessnent of
students from home during | ockdown due
to COVID-19 pandenic. < |nplenented




students for

Senest er

staff.
mai ntai n the Al umi
the of journals of SM5S Varanasi are
hosted on Open Jour nal
(QJAS) platform e« Know edge Sharing
Platformis devel oped in connection

wi th SM5 Var anasi

e Al ummi

Online Application and Adm ssion
process with Integration of Paynent
Gateway. ¢ During | ockdown,
devel oped and depl oyed Online Entrance
Test (SMs-CET) systemto shortli st
UG cour ses.
is conducted for vacant seats for
adm ssion into PG Courses. « Online
Fees Systemwi th integration
of paynent gateway (bill
Portal for Recruitment of faculty
Port al

institute

e Online G PI

desk) ¢ Online

in place to

dat abases. ¢ All

Access System

websi te.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Aditya
Kumar CGupt a

I nt er nati onal
Sem nar on
Sour ces of
Pl anet Ener gy,
Envi r onnent al
Di saster
Sci ence: | npact
of Non-
Convent i onal
Ener gy
Resour ces
( SPEEDS- 2019)
07 08 February
2020

Nill

1250

2019

Dr. Pall avi
Pat hak

I nt er nati onal
Conf erence on
“Rel i gi ous
Cul tural
Par adox in

Soci al
Economi c
Busi ness
Sci ences at
Sur abaya,
| ndonesi a on
16th 17th
Cct ober, 2019

Nill

58000

2020

Dr. Pall avi
Pat hak

Nill

Al India
Managenent
Associ ati on

3540




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

Seven

Nill

02/ 07/ 2019

08/ 07/ 2019

45

Ni |l

Days (7)
Faculty De
vel opnent
Pr ogr amre
on
‘Qut cone
Based
Educat i on’
by Prof.
S. K. Soni -
For mer
Pr of essor
NI TTR,
Bhopal
Pr of .
Bhagwan
Jagwani -
Dr. Gaur
Har i
Si nghani a
Institute
of Managem
ent,
Kanpur and
Pr of .
Shashi
Kant
Di kshi t

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

NPTEL Cour ses 12 01/07/ 2019 30/ 06/ 2020 120
Certification
by Faculty

Menber s

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7010_Development_training_programmes_1608637309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7010_Training_Programmes_1608541869.xlsx

Permanent Full Time Permanent Full Time
11 11 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Well defined | eave « Well defined | eave e Schol arshi p Schenes -
rul es including Casual, rul es including Casual, G oup I nsurance -
Duty, conpensatory, Duty, conpensatory, Infirmary  Anbul ance
st udy, sabbati cal, study, sabbatical, Facility ¢ Subsidized
nmedi cal , speci al, nmedi cal , speci al, Cant een. ¢ Book Bank
maternity and Earned maternity and Earned Facility. e Subsidized
Leave. ¢ Contribution to Leave. ¢ EPF ESI Transportation Facility -«
EPF ESI. « Provision for |contribution.  Provision Industrial Visits. e
I ncentives to Best for Incentives to Best Fi nanci al Assi stance
Performers. ¢ Provision Performers. ¢ Tuition-fee | provided to students to
for Increment for PhD wai ver schenme. ¢ Group organi se Fresher/ Farewel |
compl etion. < Provision I nsurance schene. -« Parties. ¢ Provision for
for sponsorship for Provi sion for Medical Fi nanci al Assi stance to
att endi ng Leaves. e« Transportation |[students participating at
Conf erences/ Semi nars/ FDPs |Facility. ¢ Anbul ance and state/ national |evel
, Etc. ¢ Tuition-fee Medi cal Facility. e event s/ conpetitions
wai ver scherme for their Uni form Al l onance Food representing the
wards. ¢ G oup |nsurance Al l owance for Cass |V institute.
schenme. < Provision for Enpl oyees. e« Medi cal
Medi cal Leaves. -« Facilities through
Transportation Facility. institutional Tie-ups
e Anbul ance and Medi cal with hospitals. Awards
Facility. « Medical during Annual Day Event-
Facilities through For nmenbers conpl eting
institutional Tie-ups 10/ 15/ 20/ 25 years of
with hospitals. ¢ Awards servi ce.
during Annual Day Event -
For nembers conpl eting
10/ 15/ 20/ 25 years of
service. « Seed noney for
Resear ch wor k

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Finance Committee remains vigilant on the financial operations throughout the
year and continuously nonitors all financial transaction in the Institute.in
the formof internal audit. ¢ Regular external audit is conducted at the end of
every financial year by a teamof certified Chartered Accountant. ¢ Regul ar
internal audit conducted by the person designated by managenmentrr ¢ The
institute has a Finance Conmittee, which looks into the effective and efficient
use of financial resources through Budgets and purchases made by Purchase
Committee on a day-to-day basis. ¢ For the purpose, budgets and provision of
conti ngency based on projected financial requirenment of different
departnents/centres, in their consultation, are prepared. + Budgets are
presented to the Governing Council for needful evaluation and final approval. e
Corresponding funds are then allocated for needful utilization and continuously
nmoni tored by the Finance Conmittee to adhere to the optimal utilization of
funds. ¢« There was no nmmjor audit objection for the last audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

788

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes FMS, BHU Yes | QAC
Admi ni strative Yes FMS, BHU Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Formation of a Parent-Teacher Conmittee in order to nonitor overall student’s
devel opment suggest neasures as and when required. ¢ In the ongoing COVID 19
situation, parents of the students studying in the institute came forward in

donati ng one hundred (100) hand-rmade masks sanitizers to the support-staff
depl oyed at the canpus. ¢ Few Parents along with our faculty took an initiative
to donate one-thousand (1000) food packets at Varanasi railway station during
the | ockdown due to COVI D-19 pandenic. ¢ Earlier during Adharshila- Coll ege
Foundati on Day Cel ebration (2019), Parents of students donated hundred plants
(100) to the institute for plantation

6.5.3 — Development programmes for support staff (at least three)

* A Workshop on “Future of Technol ogies in Libraries in Pandem c Period” for
Library Staffs of SMS Varanasi Conducted by Prof. Aditya Tripathi, HoD -
Departnent of Library and Information Science, Banaras Hi ndu University,

Varanasi on 29th June 2020. ¢« A Staff Devel opnent Programme on “Enhance Work

Ef ficiency through Technol ogy” for Non-Teaching Staff, Conducted by M. Ram

CGopal Gupta, Associate Professor, School of Managenent Sciences, Varanasi on

30th June 2020. ¢ A Wrkshop on “Post Covid: Canpus Sanitization Managenent”

for Support Staff Class |V Enpl oyees, Conducted by M. Atanu Miukhopadhyay,

Admi nistrative Oficer, School of Managenent Sci ences, Varanasi on 27th June

2020.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Introduced One More UG Course, B. Com (Hons.). ¢ Increased the nunber of
Smart Cl asses from previous session. * New Buses and routes have been added to
expand the reach of the institute in and around Varanasi. ¢ Recomendati on sent

to affiliating university to inplement outcone-based Education (OBE) for UG

Courses as well. ¢ The institute has conpletely inplenented its Learning

Managenent System — Moodl e enabling students to access course material study

from honme during | ockdown.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Seven Days
(7) Faculty
Devel opnent
Pr ograme on

‘Qut cone

Based
Educati on’
by Prof.
S. K. Soni -
For nmer
Pr of essor
Nl TTR,

Bhopal ,

Pr of .

Bhagwan

Jagwani -

Dr. Gaur

Hari .

02/ 07/ 2019

02/ 07/ 2019

08/ 07/ 2019

45

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Case Chase 26/ 09/ 2019 26/ 09/ 2019 39 16
Contest 5.0
Guest Lecture 21/ 10/ 2019 21/ 10/ 2019 51 32
on Enpl oynent
Enhancenent
Cl eanl i ness 21/ 10/ 2019 31/ 10/ 2019 40 30
Pr ogr amre
Techno 05/ 11/ 2019 05/ 11/ 2019 29 71
Chal | enge
Pl antati on & 15/ 11/ 2019 15/ 11/ 2019 45 40
st udent
I nteraction at
vi |l | age school
Speci al 23/ 11/ 2019 23/ 11/ 2019 68 7
Lecture on
Val ue Based
Pr of essi ona
Lear ni ng
Tech Mar at hon 26/ 11/ 2019 27/ 11/ 2019 12 12
Short Filmon 23/ 11/ 2019 23/ 11/ 2019 55 18
Gender Equity



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7010_Quality_Initiatives_B_1608542265.xlsx

Role Play in
the class room

30/ 11/ 2019

30/ 11/ 2019

40

15

Swachhat a
Pakhwada

16/ 01/ 2020

31/ 01/ 2020

43

60

Envi r onnent
Awar eness
Pr ogr amme

01/ 02/ 2020

01/ 02/ 2020

30

32

Pl at el et
Donat i on
Awar eness and

Sampl i ng Canp

27/ 02/ 2020

27/ 02/ 2020

42

35

I nt er nati onal
Wnen’ s Day

08/ 03/ 2020

08/ 03/ 2020

70

Nill

Safety
Awar eness
Programme |

25/ 06/ 2020

25/ 06/ 2020

80

75

Safety
Awar eness
Programe ||

29/ 06/ 2020

29/ 06/ 2020

90

80

CGuest Lecture
on Cor porate
Expect ati on

20/ 07/ 2019

20/ 07/ 2019

36

17

Pl ant ati on
Pr ogram

09/ 08/ 2019

09/ 08/ 2019

30

45

Wonen
Enpower nent -
Karate Trai ning

31/ 08/ 2019

31/ 08/ 2019

60

Nill

Jal
Sanr akshan
Abhi yaan

01/ 09/ 2019

15/ 09/ 2019

24

17

Speci al
Lecture on
Attitude-A key
to Success

13/ 09/ 2019

13/ 09/ 2019

48

30

Wor kshop on
Nat i onal
Nutrition Week

13/ 09/ 2019

13/ 09/ 2019

50

40

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

purpose ¢ Air

institute. « 100 power
wi de spread arrangenent for
control panels and al

unwant ed em ssi ons.

To nmake the canpus eco-friendly,

e Intermttent

Institute has taken a nunber of
expl ai ned bel ow Energy Conservation : e« Institute has got a Sol ar
of the capacity of 200 KWto ful fil

initiatives as
Power Pl ant

the conplete electricity requirenment of the

and institute has a proper
conditi oners are not

requi renent nmet by renewabl e energy ¢ The Institute has
connections with a centra
power cables are underground to reduce distribution
| osses. ¢ Desktops which are used in the Institute consune only about 50
wat t s/ deskt op on an average agai nst the norna
Proper nai ntenance of el ectrical
enhanced efficiency,

room and

standard of 200 watt/desktop. e
itens, including generators,
mai nt enance schedul e for the

is done for

run unnecessarily on generators to reduce
use of air conditioners is pronoted in the




Institute. « ‘Energy Day’ is observed to create awareness anmong the students,
faculty, and staff for energy conservation. Everyone, including students,
follow the practice of switching off the lights, fans, and air conditioners
when not required. ¢ 100 per cent dependence on LED lights in order to save
energy. Use of Renewable Energy : ¢ Solar energy power plant of 200KWinstalled
inthe institute to fulfil the 100 electricity requirenment of the institute.
Rai n Water Harvesting : ¢ Al the buildings of the Institute have been provi ded
with Rain water harvesting facility. Apart fromthe surface area, 2600 sqg.nts.
Roof area of the buildings is also covered with rain water harvesting facility

havi ng recharge potential of 2175 cu. m Three water tanks of the dinmension

14ft. x 7ft. x 6.5ft. have been nmade for the purpose. Efforts for Carbon
neutrality : « Geen Audit is conducted by SPECTRO Anal ytical Labs Limted, New
Del hi Ext ensive plantation of trees has been done to reduce the effect of

carbon di oxi de. Only about one tenth of the area has been used for construction
agai nst the standard rule of one third area. Rest of the area is used for
pl antation, |awns, and play ground. Plantation : ¢ Extensive plantation of
trees has been done in the canpus. Beautiful 5 |awns of area 4700 neters are
mai nt ai ned and are surrounded by 860 trees and plants including flowerpot.
Thi ck hedges and trees have been grown all along the conmpound walls to prevent
fromoutside pollution. Many Air purifier and oxygen generating plants are

heavily planted in the canpus. Hazardous and e-Waste nanagenent : < A nmechani sm

usel ess el ectronic itens,
having a contract for
I ndi a Decreased use of Paper : -
consi derably reduced .
Circul ars shared through Intranet.

Onl i ne Admi ssi on,

Usage of paper

is already in place to effectively di spose of out-dated conputer systens,
and other junk materials.
E wast e nmanagenent services with MS E-Waste Recyclers
in admnistrative work

At t endance record is naintained.
E- Fee paynent gateway present.

The institute is already

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
Braille Yes Ni Tl
Software/facilities
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Nl
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 5 1 Ni |l 300 One of 240
Pl acement |t he nost
Drive preferred
instituti
on in the




regi on by
t he
i ndustry
for
Canpus
Sel ecti on
prestigio
us
conpani es
frequentl
y visit
canpus
and hire
students
on attrac
tive
packages

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Students’ Rul e Book 15/ 07/ 2019 Students’ Rule book is
distributed to the
students along with the
kit during Orientation.
Al so along with
director’s address
menti oni ng code of
conduct, a separate
session is devoted to
Di sci pline and code of

conduct
Code of Conduct 10/ 07/ 2019 A handbook specifying
Handbook for Enpl oyees the code of conduct is

di stributed anong all the
enpl oyees at the
commencenent of academ c
sessi on each year. It
clearly states the
Duties, responsibilities
and code of conduct for
each and every |l eve
enpl oyee of the
or gani sati onal hi erarchy.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 525
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Installation of Sanitary pad vendi ng machine and the incinerator « Plantation
drive « Green audit « Use of Solar energy ¢ Rain Water Harvesting ¢ Energy Day
is observed to create awareness anong the students, faculty, and staff for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7010_Inclusion_1608542694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7010_promotion_activities_1608542844.xlsx

ener gy conservation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-l1 |. Students’ Enployability Enhancenent Activities bjective
The objective of the practice is to enhance students’ enployability through
curricular, co-curricular and extra-curricular activities. Context : The
overal | purpose of any educational institution is to ensure holistic
devel oprment of students by playing its part in transfornming the students to
responsi ble citizens, who could contribute positively for the causes of the
soci ety and nation as well. However, the core purpose before a new age B-
school , providing professional education, is to equally prepare students who
are enpl oyabl e and acceptable by the industries, and generally the foll ow ng
qualities in the students are desired by the industries at the tine of
recrui tment : Subject Technical Know edge | nnovative problemsolving Skills
Communi cation Skills Quantitative Aptitude Inter-personal and Organi zationa
Skills Leadership Team Skills Discipline Tinme Managenent Skills Decision Making
Skills Exposure to global business environnment cross-culture In this context,
Institute constantly nakes effort to devel op above nentioned qualities in
students through various activities. The Practice: For Enhancenent of subject
Techni cal know edge and Deci sion Making Skills, follow ng curricular and co-
curricular activities are undertaken Cl assroom sessions are augnmented by: -
Exercises ¢« Projects ¢ Role Plays ¢ Case Studies ¢ Brainstormng Sessions e
Presentations Donmestic and International Industrial Visits are organized for
students’ practical learning. Facility of sumer internship is provided in
reputed organi zations for practical learning. Facility of summer internship in
foreign country is also there for the students. Wrkshops and guest Lectures by
em nent personalities fromacaden a, and corporate on rel evant subjects are
organi zed fromtinme to tine. Regular academ c performance review of the
students is done. Renedial classes are conducted for poor perforners and sl ow
| earners. Students are allocated class nentors who take care of the probl ens of
the students. Business Plan Contests, Start-up Melas, Virtual Stock Trading
Conpetition and Entrepreneurship Devel opnent Programmes are conducted for
students. Students are encouraged to participate in conferences/sem nars and
present papers. For enhancing the Comuni cation skills, Inter-persona
Organi zational Skills, and Quantitative Skills, following activities are
conducted: Institute conducts Wrkshops on ‘Soft Skills for Enmployability
Enhancenent’ through MRS Training Services, Del hi. Wrkshops on ‘Oral and
Witten Communication’ are conducted by the experts on conmunicative English
from BHU, Varanasi and Del hi. ‘Personality Training Assessnent Workshop’ is
conduct ed by ABBSCI SSA HR- Consul t ancy, Del hi, wherein various personality
assessnent and devel opnent activities are organized including, Numerical Test,
Ver bal Reasoni ng, Psychonetric Tests, Map Probl ens, G oup Discussion
Activities, Story Witing and Personal |nterviews. ABBSClI SSA provides inputs
and feedback to the students on the basis of their performance in various
activities on individual basis. In-house software has al so been devel oped by
the institute for regular practice sessions by the students in this regard as
many conpani es have al so included online tests for testing the quantitative
aptitude of students during recruitnment. O her various workshops, conducted by
experts, are also organized by the institute for inproving the conmunication
skills of the students. Synergy C ub organizes activities |ike debates and nock
parlianment for inproving the communication skills of the students. For

enhanci ng | nnovative problemsolving skill, Discipline Tinme Managenment Skill
and Leadership Team Skills, followi ng activities are conducted : Tech Marathon
Conceptualized by the institution itself, this conpetitive activity enabl es the
students to devel op and hone inportant skills such as, innovative problem
solving, teamwork, handling the work pressure, neeting the deadline under high




pressure situations, team coordination, division of work, creativity and
i nnovati on. Workshops on ‘ Androi d Application Devel opnent’ are conducted
t hrough Agile Soft Tech Pvt. Ltd. Wrkshops on ‘Wb Devel opnent’ are conduct ed
through S B Soft Technol ogi es. Wbrkshops on ‘ Busi ness Anal ytics using SAS and
R are conducted through DataPerlsPvt. Ltd. ‘Business Mydel Contests’ and ‘' Case
Chase Contests’ are organi zed. Wrkshops on ‘Tally Software’ are conducted by
Institute of Financial Accounting for Professionals. For enhancing the
personality, decision making skills, Inter-personal and organi zational skills,
following activities are conducted: Fresher’'s and farewell parties are
organi zed every year by students of all the courses. Teachers Day cel ebration
is organi zed by students every year denonstrating their organizational and
i nter-personal skills. Clubs have been formed for pronoting extra-curricul ar
activities. Wrrkshops are organi zed for personality devel opnent of student For
provi di ng Exposure to gl obal business environnment cross-culture, follow ng
activities are conducted: Industrial visits for students to foreign countries
are organi zed under the guidance and supervision of faculty nenbers. Foreign
| anguage courses are conducted. Students’ exchange programmes are conduct ed,
for which MoUs have been signed with several Universities / Institutions
abroad. Courses on gl obal business environment and cross-culture have been
included in the curriculum Interactions of students faculty menbers with
experts from academ a and i ndustry of foreign countries are organi zed under
Series of H Life Lectures and GQuest Lectures. For enhancing and inproving the
institutional functioning, followi ng activities are conducted: In our | CAMPUS
foll owi ng ERP nodul es are added: Automated student adm ssion process: 1-
Student Admission formdetails 2- Docunents in digital format i.e. nmarks sheet
certificates etc. 3- Report Generation: course w se adm ssion, deficit docunent
report, 4- Docunent updating etc. Evidence of Success: Success of the institute
on followi ng the practice nentioned above could be gauged by the fact that nore
than 90 students of MBA, interested in jobs, have been placed through canpus
sel ection. Gabbing of a mgjority of Top 10 positions in BBA, BCA and B. COM
final result of MKV by our students can equally be attributed to the aforesaid
practice by the institute. Problens Encountered and Resources Required : Wth
t he support of nmanagenent, faculty and staff, no problem has been felt so far.
The practice is inplenmented with both the external and internal resources in
terns of financial and human resources. Best Practice -l Contributing and
M tigating Local Conmunity |ssues On The Thene “Swachha Kashi” Objective :
Theme of Swachha Kashi The main theme is “Swachhakashi”. Under this thenme every
group of the students was expected to study, analyse and explore the problens,
its solution and inplenmentation regardi ng Swachhakashi in various areas of
Kashi. The Practice: The entire process was carried out in nearby five villages
adopted by the coll ege and Manduadi h Railway station where after the study of
the Swachchha Kashi follow ng issues and its solution were explored by the
students, NSS team of the college and with the support of ASHVA NGO -
Villagers and passengers are very casual towards throw ng garbage here and
there. « Lack of Civic sense. ¢« Swachchhata awareness programe shoul d be
conducted on a regul ar basis anmong the villagers and at railway station. e
Cleanliness drive should be initiated. Primary school staff, students and
villagers should be actively involved in this drive. Subsequently foll ow ng
neasures were taken:- ¢ Students and NSS teamvisited the school and net with
the villagers. ¢ Made them aware about the inportance of cleanliness. ¢ Carried
out plantation and cleanliness drive in the villages. ¢ D stributed Mask and
Sanitizer anpbng the villagers. ¢« Organized safety awareness programe. Evi dence
of Success : o0 Nearby villagers are self aware about the inportance of
Cleanliness o Villagers are further convincing their relatives and friends not
to throw the garbage here and there. o Villagers are notivated towards further
Pl antati on. o Manduadi h Railway station becones the clean lIdeal station. o
Manduadi h Rail way Station has been awarded 5S certification . o Nearby villages
are now nore clean. o Very less COVID -19 cases found in these vill ages 2.




Probl ens encount ered and resources o Selection of the Areas for the Process.
0 Support from ASHVA NGO. o Support from NSS nmenbers and Students of the
Col | ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://igac. smsvaranasi.conl best practices. htm

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Val ue based Professional Education and Practices In
Institute has special thrust on pronoting the

val ue based culture. The Context Busi ness school s today are expected to

prepare future managers and busi ness | eaders who not only excel in
mar ket pl ace, but al so act as ethical and

As busi ness schools are the nursery where

future business professionals are grooned, responsibility falls on themfor
preparing and nurturing themin a way that they have busi ness acunen, soci al
sensitivity, and noral ethical conpass to not just excel but also shape the
future managenent practices towards a nore responsi ble and sustainabl e
behavi our. Further, there is a strong need felt across the world to develop a
better narrative of managenment practices by integrating the spiritual w sdom
The institute has a dedicated centre to foster the right values anong all the
st akehol ders Centre for Spiritualismand Human Enrichnment (CSHE). The
obj ective/goal of the Centre is to devise pragnatic nmechanisns to bl end
spirituality in business education and practices and maki ng students aware and
consci ous of human val ues and ethics so that when they pass out fromthe
they not only possess the professional skills but also have noral
and ethical attributes and social sensitivity. Institute, through the efforts
of Centre for Spiritualismand Human Enrichnent does the follow ng activities :
e Proper anmal gamation of spiritual ethical valuebased content alongwith the
curriculum < Oganizing National and International conferences on issues |iKke,
val ues, ethics, spirituality, |eadership, etc. for getting the world view for
the benefit of the students, faculty, and managenent practitioners.
Organi zi ng yoga sessions. ¢« Organizing Hilife lecture series for students to
sensitize the students towards val ues and ethics. These | ectures are taken by
em nent national and international personalities. ¢ Publishing a biannua
journal ‘Purushartha’ which is based on spirituality, ethics, and managenent.
Schol ars fromacross the world contribute papers for the journal. The journal
is fully indexed with Scopus, Elsevier and is also enlisted anong UGC approved
journals ¢ Conducting ‘ Managenent Devel opment Programmes’ in and outside
Varanasi on the thene of spiritual wisdom < Enriching the Institute library
with study material on spirituality. Library is already rich with books and
CD s on spirituality. Steps Taken ¢ The efforts of the institute have been
wi dely acknow edged the world over by |eading authorities fromboth industry
and academ a. ¢ The nenbers of this institution are invited to engage in
di al ogue on international and national foruns. ¢ 15 students of G and Valley
State University, USA participated in ‘one week workshop’ organi zed by the
institute to learn the Indian phil osophy, spiritualism and culture as a part
of their ‘Study Abroad’ programre. ¢ Another delegation fromCalifornia State
University, USA visited the institute as a sociocultural business tour to the
spiritual capital of India ¢ The Institute is being acknow edged by the
corporate houses for Alumi exhibiting appreciable ethical and noral attributes
during working transactions. These are certainly a great testinony of the said

Pronmoting Spiritual Ethica
sync with its Vision and m ssion,

denonstrating business skills at
responsi bl e corporate citizens.

institute,

Provide the weblink of the institution



http://iqac.smsvaranasi.com/best_practices.htm

http://cshe. snsvar anasi . com

8.Future Plans of Actions for Next Academic Year

Though the execution of entire planning will depend on the circunstances shaped
up due to this unprecedented Pandemic in tinmes to come, yet we have chal ked out
few of our plans for the upconmng year ¢ The institute intends to organi se the
Facul ty Devel opnment Programe to equip the teachers with requisite skill sets for
pl anni ng and drafting research plan proposal before the conmencenent of new
senmester. ¢ Due to pandemic, the institute plans to conduct its orientation for
Under graduate classes in online node to acquaint them about the institute before
the commencenent of classes. ¢ Classes will be run in hybrid node until nornalcy
resunes. ¢ The institute also plans to organise Online/ O fline workshops and
guest lectures on pertinent topics. ¢« Mre focus on online operation node for
Feedback, admi ssion application and selection etc ) ¢ Planning online/offline
Conference « Encourage rest of the faculty nenbers to conplete/enrol for PhD e
Effort to nake all class roons becone equi pped with Optical fibre cable for
better internet speed and connectivity. ¢ Planning to increase the Bandw dth of
the Internet connection. ¢ Arrange online Sumer Training Presentation and other
class presentations ¢ Mre focus on Digital Paynents. ¢ Planning to open a
dedi cated Research Centre. ¢ Increase the nunber of digital databases



http://cshe.smsvaranasi.com/
http://www.tcpdf.org

